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A. OBJECTIVE





The objective of the Technical Society/lndustry Subgroup (TSI SG) of the Department of Defense Human Factors Engineering Technical Group (DoD HFE TG) is to maximize and enhance the exchange of human factors engineering information among technical societies, industry groups, and the DoD human factors community.





B. SCOPE





The TS/I SG addresses problems of a general or continuing nature across all HFE technologies where the background and insights of technical societies and industry groups with HFE interests can be utilized by DoD.





C. FUNCTIONS





	The TS/I SG, sponsored by the DoD HFE TG:





	1. responds to needs for detailed interchange and coordination in specific HFE technical areas,





	2. identifies HFE problems and opportunities for government�industry cooperation in resolving them,





	3. identifies technical points of contact for accomplishment of cooperative efforts,





	4. maintains liaison with parent TS/] organizations to ensure a two�way flow of information between the DoD HFE TG and such TS/I organizations,





	5. Assists in developing and preparing DoD HFE TG documents, as requested, and





	6. supports the DOD HFE TG consistent with the DOD HFE TG Operating Structure and Policies.





D. MEMBERSHIP





	1. The T/SI SG is open to technical societies and industry groups or associations within the United States which have a clearly stated interest in the discipline of HFE��whether set forth in their bylaws, contained in a policy statement, or reflected by membership qualifications.





	2. Each member organization may appoint an individual to serve as its principal liaison representative and, if desired, may also appoint not more than two alternates. Such appointments shall be confirmed, in writing, to the current chair of the TS/I SG.





	3. Subgroups of represented organizations will not also be granted representation. For purposes of this provision, such subgroups are defined as committees, subcommittees, working groups, and similar bodies that are officially part of, and subordinate to, the parent organization, by charter and name, and any of their subordinate organizations.





E. OFFICERS AND ELECTIONS





	1. Officers. The membership is served and guided by the current chair, immediate past chair, and chair select.





	2. Elections. During the Spring meeting of even numbered years, the Current Chair shall call for nominations for Chair Select. Any member may nominate a chair select from the membership roster, ensuring in advance that the nominee is amenable to serving.





	3. Terms. The current chair and the immediate past chair serve two�year terms beginning with installation at the end of the Fall meeting of even numbered years.





F. VOTING OR POLLING





	Where a need to develop a consensus arises, the Chair or a member may call for a formal vote. Each TS/I group represented at the meeting may cast a single vote. If a member represents more than one organization, he or she may cast one vote for each organization. Consensus shall be defined by a simple majority of votes cast. In the absence of its liaison representatives, a TS/I group vote may be cast by a proxy designated in advance, in writing, by the principal member.





G. OPERATING POLICIES





	1. The Chair (a) schedules and presides at TS/I meetings and prepares the agenda, announcements, and minutes; (b) coordinates with the DoD HFE TG through its Chair, Executive Committee, Operating Board, or Coordinator as appropriate, (c) provides the membership with direction and guidance received from the DoD HFE TG Operating Board, (d) evaluates membership requests against membership criteria, (e) requests members to undertake or participate in TS/I tasks or in actions needed to respond to the DoD HFE TG, (f) maintains Subgroup files and membership roster, (g) responds to inquiries from the TG executive committee, operating board, or coordinator, (h) maintains and revises the Subgroup charter, subject to approval by the membership and by the TG Operating Board, and (i) provides an oral reports at the DoD HFE TG plenary sessions and written report or minutes to the DoD HFE TG coordinator.





	2. The Immediate Past Chair assumes the responsibilities of the current chair in the absence of the current chair. The Chair Select assumes the responsibilities of the current chair in the absence of both the current Chair and the Immediate Past Chair.





	3. To maximize free flow of information, positions taken and opinions expressed by members are considered to be theirs, as individuals, and not necessarily those of the sponsoring technical society or industry group unless cleared in advance with the headquarters of such TS}I bodies and clearly stated by the member. Where formal positions are involved, members are expected to coordinate with the headquarters of their organizations and, as appropriate, with applicable technical or management groups within the organizations, so that their interests and positions are faithfully represented.





	4. Any DoD representative qualified to attend a DoD HFE TG meeting may attend the TS/I SO meeting (other than caucus sessions) convening during that TG meeting. Others may attend the TS/I meetings with the permission of the Chair.





	5. The TS/I will meet, whenever possible, in conjunction with the DoD HFE TG.





	6. Members and alternates who have missed four consecutive meetings will normally be dropped unless they have contacted the Chair and requested continued affiliation. After three meetings have been missed, the Chair will inform the member that he or she is about to be dropped from membership in the DoD HFE TS/I Subgroup.











